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Transitional Work GrantsTransitional Work Grants
• January 1, 2001

– Approved 8600 programs
– $28 million

• Grant program ends 12-31-2006
• Application must be submitted by 12-15-2006 

(TWG-EZ 104)
• Development of the program must be in 

progress
• Extension may be requested on a case by case 

basis with final submission 1-31-2007
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• BWC’s Re-employment Advisors (REA) in 
local service offices will support employers 
with program updates and training.

• Managed Care Organizations-medically 
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include early return to work, safety practices 
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• All programs will be revised and introduced in 
2007-2008. 
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and successes.
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Work-task progressionWork-task progression
• Transitional work job demands 

may be gradually increased as 
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Job tasks are created that 
workers can perform for a 
short time.

• Job modifications: Use tools 
and equipment to change the 
physical demands of the job.
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